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COMMISSION MEMBERS
Patricia Wright (Chair)

Brenda Plechaty (Vice-Chair)
Leslie Janik

David Sostarich

Sheila Tennyson

Council Chambers
555 Santa Clara Street

Vallejo, CA 94590

NOTICE: Members of the Public will be able to participate
in-person or remotely via Zoom

City Hall and the Council Chambers will be open to
members of the public 30 minutes prior to the start of
the meeting.

PUBLIC COMMENT: Members of the Public may provide
public comments during the City Council Meeting in
person orviaZOOM

(https://ZoomRegular.Cityofvallejo.net), or via
phone, by dialing (669) 900-6833.

For additional instructions on how to speak remotely
during public comment, please

visit, www.citvofvallejo.net/publiccomment

VIEW THE MEETING:
There are four different ways you can view this public meeting:
e InPerson
e  Watch Vallejo local channel 28
e  Stream from the City
website: www.cityofvallejo.net/Streaming

e  Jointhe Zoom webinar:
https://ZoomRegular.Cityofvallejo.net

Scan QR code for live captions and translation in Spanish
and Tagalog.

Hybrid Options are available for members of the public to participate. To participate remotely

Option to Join by Computer

From your browser go to https://ZoomRegular.CityofVallejo.net
to launch and join the zoom application.

Meeting ID: 914 0075 0676#

Meeting Password: 131313

Option to Join by Phone

Dial (669) 900-6833

Enter Meeting ID: 914 0075 0676#

Meeting Password: 131313

Press *9 to digitally raise your hand from the phone.
Press *6 to unmute/mute

Any supplemental writing related to an agenda item for an open session of a regular meeting that is distributed to all or a majority
of all members of the City Council less than 72 hours before the meeting will be posted concurrently on the City’s website

at www.cityofvallejo.net/agendas Written material distributed during the meeting, will be available at the meeting if
prepared by the City or after the meeting if prepared by someone else. Such materials may be obtained from the City Clerk

N

Vallejo City Council Chambers is ADA compliant. Devices for the hearing impaired are available from the Staff Secretary.
Requests for disability related modifications or accommodations, aids or services may be made by a person with a disability
by contacting Staff Secretary, April Adams via email at ApriLAdams@cityofvallejo.net or by phone at (707) 648-4378 no less
than 72 hours prior to the meeting as required by Section 202 of the Americans with Disabilities Act of 1990 and the federal
rules and regulations adopted in implementation thereof
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AGENDA

CALL TO ORDER

PLEDGE OF ALLEGIANCE

ROLL CALL

WRITTEN COMMUNICATIONS

REPORT OF THE COMMITTEE/BOARD SECREATRY

REPORT OF THE CHAIRPERSON AND MEMBERS OF THE COMMITTEE/BOARD
REPORT OF THE CITY COUNCIL LIAISON

COMMUNITY FORUM

Anyone wishing to address the Commission on any matter for which another opportunity to speak is not
provided on the agenda, and which is within the jurisdiction of the Commission to resolve, is requested to
submit a completed speaker card to the Commission Secretary. When called upon, each speaker should
step to the podium, state his /her name, and address for the record. Each speaker is limited to three minutes
pursuant to Vallejo Municipal Code Section 2.20.300.

CONSENT CALENDAR AND APPROVAL OF AGENDA

A APPROVAL OF THE MINUTES - Regular meeting minutes of the October
16, 2024, meeting.
Recommendation: By motion, approve the regular meeting minutes of the
October 16, 2024, meeting.
Contact: April Adams, Executive Secretary (707) 648-4378
April. Adams@Cityofvallejo.net

ACTION CALENDAR

NOTICE: Members of the public wishing to address the Commission on Action Calendar Items are requested
to submit a completed speaker card to the Commission Secretary. Each speaker is limited to five minutes
pursuant to Vallejo Municipal Code Section 2.02.420.

A APPROVE REQUEST FOR RESTORATION TO REGISTER OF ELIGIBLES
FOR POSITION OF ENGINEERING TECHNICIAN II
Recommendation: Approve request from Glen Kinion for restoration to the
Register of Eligibles for the position of Engineering Technician Il —a
classification within the classified service of the City’s classification plan, for a
period of two (2) years from the date of restoration.
Contact: April Adams, Executive Secretary (707) 648-4378
April. Adams@Cityofvallejo.net

B APPROVE TITLE AND SPECIFICATION REVISION OF EXISTING
CLASSIFIED POSITION OF FIRE FIGHTER
Recommendation: Approve the title and specification revision of the existing
classified position of Fire Fighter. This position will remain in the Classified
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service of the City’s Classification Plan.
Contact: April Adams, Executive Secretary (707) 648-4378
April. Adams@Cityofvallejo.net

11 ADJOURNMENT
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ADDITIONAL CITY INFORMATION

Members of the public can:
e Like us on Facebook and Instagram (@cityofvallejo)
e  Sign up to receive City Communications via e-mail (www.cityofvallejo.net/subscribe)
e Sign up for emergency alerts at: alertsolano.com

I, April Adams, Civil Service Commission Executive Secretary do hereby certify that | have caused a true copy of the above notice and
agenda to be delivered to

Patricia Wright (Chair)
Brenda Plechaty (Vice-Chair)
Leslie Janik
David Sostarich
Sheila Tennyson,

at the time and in the manner prescribed by law and that this agenda was posted at City Hall, 555 Santa Clara Street, CA at
2:00 p.m., May 9, 2025.

Al Adams

Dated: May 9, 2025
Executive Secretary
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CIVIL SERVICE COMMISSION
REGULAR MEETING - 5:15 P.M.
OCTOBER 16, 2024

COUNCIL CHAMBERS
555 Santa Clara Street, Vallejo, California

. CALL TO ORDER

The meeting was called to order at 5:17 p.m.
FLAG SALUTE
ROLL CALL

Present: Chair Wright, Vice Chair Plechaty, Commissioners Janik, Tennyson and
Sostarich

Absent: None

Staff present: Executive Secretary Adams, Chief Assistant City Attorney Risner, and
Deputy City Clerk Joya

. WRITTEN COMMUNICATIONS - None

EXECUTIVE SECRETARY’S REPORT - None

REPORT OF CHAIRPERSON AND COMMISSIONERS - None

REPORT OF THE CITY COUNCIL LIAISON

Executive Secretary Adams read on behalf of City Council Liaison Matulac a reminder to

the Commission about their one thousand dollar budget and his recommendation to start
thinking of a workplan to use the budget before the end of the fiscal year.

. COMMUNITY FORUM - None

. CONSENT CALENDAR AND APPROVAL OF THE AGENDA

Action: Moved by Commissioner Tennyson, seconded by Vice Chair Plechaty, and
carried unanimously by all Commissioners present to approve the Consent Calendar
and Agenda.

A. APPROVAL OF THE MINUTES - Regular meeting minutes of the September 9,
2024, meeting.

B. APPROVAL OF AGENDA



10. ACTION CALENDAR

A. APPROVE CLASSIFICATION SPECIFICATION REVISIONS FOR WATER
DISTRIBUTION TECHNICIAN AND SENIOR WATER DISTRIBUTION
TECHNICIAN

Recommendation: By motion, approve the revisions to the classification
specifications for Water Distribution Technician and Senior Water Distribution
Technician

Contact: April Adams, Human Resources Program Manager, (707) 648-4378
april.adams@cityofvallejo.net.

Executive Secretary Adams provided an overview of the staff report and outlined the
recommendation.

Staff responded to questions from Commissioners. Commissioners provided
comments.

Speakers: None

Action: Moved by Vice Chair Plechaty, seconded by Commissioner Tennyson, and
carried unanimously by all Commissioners present to approve the classification
specification revision for Water Distribution Technician and Senior Water Distribution
Technician.

B. APPROVE THE TITLE AND SPECIFICATION OF NEW CLASSIFIED POSITION
OF CALL TAKER

Recommendation: By motion, approve the title and specification of new
classified position of Call Taker, and allocate the position to the Classified
service of the City’s Classification Plan.

Contact: April Adams, Human Resources Program Manager, (707)648-4378
april.adams@cityofvallejo.net.

Executive Secretary Adams provided an overview of the staff report and outlined the
recommendation.

Staff responded to questions from Commissioners. Commissioners provided
comments.

Speakers: None

Action: Moved by Vice Chair Plechaty, seconded by Commissioner Tennyson,
and carried unanimously by all Commissioners present to approve the title and
specification of new classified position of Call Taker.



C. APPROVE CLASSIFICATION SPECIFICATION REVISIONS FOR THE
COMMUNICATIONS OPERATOR SERIES

Recommendation: By motion, approve the revisions to the classification
specifications for Communications Operator I/l and Communications
Supervisor

Contact: April Adams, Human Resources Program Manager, (707)648-4378
april.adams@cityofvallejo.net.

Executive Secretary Adams provided an overview of the staff report and outlined the
recommendation.

Staff responded to questions from Commissioners. Commissioners provided
comments.

Speakers: None
Action: Moved by Vice Chair Plechaty, seconded by Commissioner Tennyson,

and carried unanimously by all Commissioners present to approve
classification specification revisions for the Communications Operator series.

11. ADJOURNMENT

The meeting adjourned at 6:03 p.m.

PATRICIA WRIGHT, CHAIR

ATTEST:

APRIL ADAMS, EXECUTIVE SECRETARY
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California ACTION ITEM 10.A.
DATE: May 12, 2025
TO: Civil Service Commission Chair & Commissioners
FROM: April Adams, Executive Secretary

SUBJECT: APPROVE REQUEST FOR RESTORATION TO REGISTER OF ELIGIBLES FOR
POSITION OF ENGINEERING TECHNICIAN Il

RECOMMENDATION

Approve request from Glen Kinion for restoration to the Register of Eligibles for the position of Engineering
Technician Il — a classification within the classified service of the City’s classification plan, for a period of two
(2) years from the date of restoration.

BACKGROUND AND DISCUSSION

Glen Kinion’s name appeared on a Register of Eligibles for the position of Engineering Technician Il on
February 8, 2021. Glen Kinion was subsequently hired by the City of Vallejo as an Engineering Technician Il
on July 18, 2022, and passed his original probationary period of twelve months. Mr. Kinion continued to serve
the City in this position until October 19, 2024, when he resigned from city service. Mr. Kinion resigned from
City service in good standing and requested that his name be placed on a reinstatement list for the position of
Engineering Technician Il within the time period allowed under Civil Service Rules 14.2 — which is three years
from date of separation.

The City Charter, section 800, requires that all hiring in the competitive civil service be based on ability and
experience. Pursuant to Charter section 801, the competitive civil service includes all positions within the City
with specified exceptions. Civil Service Rule 14.1 states the name of a person who has held a position by
appointment under Civil Service Rules and Regulation, who has served his/her probationary period, and who
has resigned from the service without any delinquency on his/her part may, at the discretion of the
Commission, be restored to the Register of Eligibles upon the reinstatement list for the class and grade of
employment in which he/she has served and upon requisition shall be certified in accordance with Rule 16.

Civil Service Rule 14.2 states that the name of an eligible restored to the reinstatement list in the Register of
Eligibles under provisions of these Rules and Regulations shall remain thereon for a period of two (2) years
from date of restoration. Civil Service Rule 14.2 further states that the name of any person who has been
separated from City service for more than three (3) years shall not be restored to the Register of Eligibles,
provided this separation does not include time spent serving in the Armed Forces of the United States of
America in time of war (see Attachment A for Rule 14 — Restoration to Eligible Rules). The Civil Service
Commission is tasked with considering Mr. Kinion’s request and approving or denying his request for
reinstatement to a Register of Eligibles for the position of Engineering Technician II.

ATTACHMENTS

[1.  |Agenda Item A Attachment A CSC Rule 14




Date: May 12, 2025

Subject: APPROVE REQUEST FOR RESTORATION TO REGISTER OF ELIGIBLES FOR
POSITION OF ENGINEERING TECHNICIAN II

Page 2

CONTACT

April Adams, Executive Secretary (707) 648-4378
April. Adams@Cityofvallejo.net
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Civil Service Commission Rules and Regulations
City of Valgo Page29

141

14.2

14.3

14.4

145

RULE 14
RESTORATIONTO ELIGIBLE RULES

Resigned Employees

The name of a person who has held a position by appointment under the Civil Service
Rules and Regulations, who has served hig/her probationary period, and who has resigned
from the service without any delinguency on his/her part, may, in the discretion of the
Commission, be restored to the Register of Eligibles upon the reinstatement list for the
class and grade of employment in which he/she has served and upon requisition shall be
certified in accordance with Rule 16.

Time Limitations

The name of an eligible restored to the reinstatement list in the Register of Eligibles
under the provisions of these Rules and Regulations shall remain thereon for a period of
two (2) years from date of restoration.

The name of any person who has been separated from the service of the City for more
than three (3) years shall not be restored to the Register of Eligibles provided, however,
that the time any person has served in the Armed Forces of the United States of America
in time of war shall not be included in computing the period of separation from the
service of the City, within meaning of thisrule.

L oss of Seniority

Whenever any employee, classified under these rules, resigns, said employee shall lose
all seniority rights and credits for service. If said employee is subsequently reinstated to
the Register of Eligibles, he/she shall be reinstated without credits for past service, and, if
appointed from the Register of Eligibles, shall be considered as a new employee and
subject to the rules governing probationary appointment.

Medical Examination
All persons appointed under provisions of this rule shall be required to pass a medical-
physical examination as outlined in Rule 7.2 prior to entering into service.

Reclassification of Position

An employee who has served in a position, the title of which has been reclassified or
consolidated to anew title, may request reinstatement to both the reclassified title and the
new title, in accordance with the average earned in original test title.



City of

VALLE] O\j

California ACTION ITEM 10.B.
DATE: May 12, 2025
TO: Civil Service Commission Chair & Commissioners
FROM: April Adams, Executive Secretary

SUBJECT: APPROVE TITLE AND SPECIFICATION REVISION OF EXISTING CLASSIFIED
POSITION OF FIRE FIGHTER

RECOMMENDATION
Approve the title and specification revision of the existing classified position of Fire Fighter. This position will
remain in the Classified service of the City’s Classification Plan.

BACKGROUND AND DISCUSSION

City departments have an opportunity twice per year (midyear and fiscal year budgets) to reassess their
employee positions. During the midyear cycle, human resources worked with City departments to assess their
workload, staffing, and positions to determine where we could find efficiency and effectiveness. Upon closer
examination of the Fire Fighter classification, it was determined that the existing classification does not reflect
the full scope of duties performed by the incumbents in the position, particularly those that require paramedic-
level training and certification.

While over time, the Fire department has operationally integrated paramedic functions into the role of Fire
Fighter, these changes were never formally brought before the Civil Service Commission for approval. In an
effort to align the classification with the actual duties being performed, and to ensure consistency with current
industry standards and job expectations, staff is proposing updates to the existing classification to include a
change in title to “Firefighter Paramedic”, the addition of paramedic duties, the requirement for possession of a
valid paramedic license, and clarification of the scope of emergency services provided by Firefighter
Paramedics.

This classification is currently placed in the classified service of the City’s Classification Plan. It is the City’s
intent to fill current and future vacancies in the revised classification of Firefighter Paramedic. These revisions
were presented to IAFF prior to this meeting.

Civil Service Rule 4.6 states that significant revisions to the classification plan shall be approved by the
Commission either by changes in the classification title, by amendments of specifications or by addition of a
class without amendments to the Civil Service Rules and Regulations. Significant revisions as used in Rule
4.6 means revisions that alter the substantive meaning of any job duty detailed in the existing classification
plan. This expression does not include editorial, stylistic, or other revisions that have minimal or no impact on
the basic meaning of the job duties detailed in the existing classification plan which shall be considered “minor
revisions.” If significant revisions to a classification plan are proposed for approval by the Commission with or
without agreement from the affected collective bargaining units, the Executive Secretary shall provide notice to
the affected collective bargaining units representing the class at least three (3) calendar days prior to a
meeting at which a classification recommendation is being made. All minor revisions to a classification plan
may be approved by the Executive Secretary.



Date: May 12, 2025

Subject: APPROVE TITLE AND SPECIFICATION REVISION OF EXISTING CLASSIFIED
POSITION OF FIRE FIGHTER

Page 2

Since the proposed revisions include a change in title, the addition of duties and licensure, these revisions are
considered significant and require the review and approval by the Civil Service Commission to ensure the
revisions do not change the placement in the classified service of the City’s Classification Plan. The proposed
revisions do not change the substantive function of this classification. Therefore, staff's recommendation is for
this classification to remain in the classified service.

ATTACHMENTS
1. Agenda Item B_Attachment A_Firefighter Paramedic (Clean)
2. Agenda ltem B_Attachment B_Firefighter Paramedic (Redline)

CONTACT
April Adams, Executive Secretary (707) 648-4378
April. Adams@Cityofvallejo.net



mailto:April.Adams@cityofvallejo.net

CITY OF VALLEJO REVISED APRIL 2025

FIREFIGHTER/PARAMEDIC

DEFINITION

Under supervision, to respond to fire alarms and other emergency calls to protect life and
property; to participate in fire prevention, station maintenance and training activities; and to
do related work as required.

SUPERVISION RECEIVED AND EXERCISED

Receives supervision from supervisory or management staff.

EXAMPLES OF IMPORTANT RESPONSIBILITIES AND DUTIES - Important
responsibilities and duties may include, but are not limited to, the following:

Responds to alarms and assists in the suppression of fires, including rescue, entry, ventilating
and salvage work.

Performs clean up and overhaul work and checking, testing and maintenance activities on
apparatus and equipment to return it to readiness for further alarms.

Assists in maintaining fire apparatus and equipment and fire station and grounds.
Responds to emergency calls.
Operates resuscitators and inhalators and administers first aid.

Drives equipment to fire scenes and assumes responsibility for readiness of fire fighting
apparatus.

Assists in making residential, commercial and industrial inspections to discover and
eliminate potential fire hazards, to educate the public in fire prevention and to be prepared for

fire suppression tactics.

Participates in a continuing training and instruction program by individual study of technical
material and attendance at scheduled drills and classes.

If qualified, may act as relief Fire Captain or Firefighter Engineer as assigned.
Responds to major alarms while off duty.
May be required to work irregular hours, to stand by for calls, and to be quartered overnight
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CITY OF VALLEJO REVISED APRIL 2025
at a fire station.

QUALIFICATIONS

Knowledge of:

Principles, practices, and procedures of paramedic-level emergency medical care.

Applicable state and local laws, codes, regulations, and policies pertaining to paramedic-level
emergency medical care.

Elementary physics, chemistry, and mechanics.

Ability to:

Learn technical fire fighting principles and techniques and principles of hydraulics applied to
fire suppression.

Learn the City’s geography and local area, location of hydrants, mains, and major fire
hazards.

Learn Fire Department policies and procedures.

Act quickly and calmly in emergency situations.

Understand and follow oral and written directions.

Establish and maintain cooperative relationships with fellow employees and the public.
Keep simple records and prepare reports.

Demonstrate mechanical aptitude; physical endurance and agility.

Experience and Training Guidelines
A typical way to obtain the knowledge and abilities would be:

Experience:
Any combination of education and experience equivalent to graduation from high

school.

Licenses/Certifications:
Candidates for Firefighter/Paramedic must possess the following licenses/certifications
at the time of application submission:
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CITY OF VALLEJO REVISED APRIL 2025
1. Valid Cal-JAC Candidate Physical Abilities Test (CPAT) card
2. Valid Cardiopulmonary Resuscitation (CPR) certification
3. Passing score (70% or higher) on the Firefighter Candidate Testing Center Written
Test (FCTConline.org)
4. Must be active on the Firefighter Candidate Testing Center Statewide Eligibility List
(FCTC)
Advanced Cardiac Life Support Certificate (ACLS)
6. Pediatric Advanced Life Support Certificate (PALS) or Pediatric Education for
Prehospital Professional Certificate (PEPP)
7. Prehospital Trauma Life Support Certificate (PHTLS) or Basic Trauma Life Support
Certification (BTLS) or International Trauma Life Support Certification (ITLS)

9]

Although not required at the time of application submission, the following should also be
submitted if already obtained:
1. Valid EMT-Paramedic License

Candidates for Firefighter/Paramedic must possess the following prior to employment
with the City of Vallejo:
1. Valid California Driver’s License

Driver’s License: Individuals who are appointed to this position will be required to maintain
a valid California Driver’s License with a Firefighter’s endorsement throughout the tenure of
their employment.

Candidates for Firefighter/Paramedic must possess/be able to verify the following
license/certification prior to starting the Vallejo Fire Academy:
1. Valid Credential on the National Registry of Emergency Medical Technicians at the
Paramedic Level OR
2. Valid EMT-P license issued by the California EMT Registry

Physical Requirements:

Must be physically capable of performing all essential duties required of a City of Vallejo
Firefighter/Paramedic, including rigorous activities associated with emergency operations.
Fitness will initially be determined by possession of a Cal-JAC Candidate Physical Abilities
Test (CPAT), and ability to pass a medical evaluation.
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CITY OF VALLEJO REVISED APRIL 2025

Department Head Signature Date:

Date Adopted by CSC

Revised November 14, 2005 New

Class Code __56.3 Hour Week=04110/40 Hour Week=04100
Pay Grade 56.3 Hour Week-F00/40 Hour Week-F05
Bargaining Unit __IAFF

EEOC Category __56.3 Hour Week-04/40 Hour Week-04
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CITY OF VALLEJO REVISED APRIL 2025
Y- OFVALEEJO

CEASSHICATIONSPECIFICATION

FIREFIGHTER
FIREFIGHTER/PARAMEDIC

DEFINITION

Under supervision, to respond to fire alarms and other emergency calls to protect life and
property; to participate in fire prevention, station maintenance and training activities; and to
do related work as required.

SUPERVISION RECEIVED AND EXERCISED

Receives supervision from supervisory or management staff.

EXAMPLES OF IMPORTANT RESPONSIBILITIES AND DUTIES - Important
responsibilities and duties may include, but are not limited to, the following:

Responds to alarms and assists in the suppression of fires, including rescue, entry, ventilating
and salvage work.

Performs clean up and overhaul work and checking, testing and maintenance activities on
apparatus and equipment to return it to readiness for further alarms.

Assists in maintaining fire apparatus and equipment and fire station and grounds.
Responds to emergency calls.
Operates resuscitators and inhalators and administers first aid.

Drives equipment to fire scenes and assumes responsibility for readiness of fire fighting
apparatus.

Assists in making residential, commercial and industrial inspections to discover and
eliminate potential fire hazards, to educate the public in fire prevention and to be prepared for

fire suppression tactics.

Participates in a continuing training and instruction program by individual study of technical

material and attendance at scheduled drills and classes:ray—serve-in-the fire preventionunit.

Aetslf qualified, may act as relief fire-eaptainFire Captain or Firefighter Engineer as
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CITY OF VALLEJO REVISED APRIL 2025

assigned.
Responds to major alarms while off duty.

May be required to work irregular hours, to stand by for calls, and to be quartered overnight
at a fire station.

QUALIFICATIONS

Knowledge of:

Principles, practices, and procedures of paramedic-level emergency medical care.

Applicable state and local laws, codes, regulations, and policies pertaining to paramedic-level

emergency medical care.

Elementary physics. chemistry, and mechanics.

Ability to:

Learn technical fire fighting principles and techniques and principles of hydraulics applied to
fire suppression.

Learn the City’s geography and local area, location of hydrants, mains, and major fire
hazards.

Learn Fire Department policies and procedures.

Act quickly and calmly in emergency situations.

Understand and follow oral and written directions.
Establish and maintain cooperative relationships with fellow employees and the public.

Keep simple records and prepare reports.

MeehaniealDemonstrate mechanical aptitude; physical endurance and agility.

Experience and Training Guidelines
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CITY OF VALLEJO REVISED APRIL 2025

A typical way to obtain the knowledge and abilities would be:

Experience:
Any combination of education and experience equivalent to graduation from high

school.

Licenses/Certifications:
Candidates for Firefighter/Paramedic must possess the following licenses/certifications
at the time of application submission:
1. Valid Cal-JAC Candidate Physical Abilities Test (CPAT) card
2. Valid Cardiopulmonary Resuscitation (CPR) certification
3. Passing score (70% or higher) on the Firefighter Candidate Testing Center Written
Test (FCTConline.org)
4. Must be active on the Firefighter Candidate Testing Center Statewide Eligibility List
(FECTC)
Advanced Cardiac Life Support Certificate (ACLS)
6. Pediatric Advanced Life Support Certificate (PALS) or Pediatric Education for
Prehospital Professional Certificate (PEPP)
7. Prehospital Trauma Life Support Certificate (PHTLS) or Basic Trauma Life Support
Certification (BTLS) or International Trauma Life Support Certification (ITLS)

9]

Although not required at the time of application submission, the following should also be
submitted if already obtained:
1. Valid EMT-Paramedic License

Candidates for Firefighter/Paramedic must possess the following prior to employment
with the City of Vallejo:
1. Valid California Driver’s License

Driver’s License: Individuals who are appointed to this position will be required to maintain
a valid California Driver’s License with a Firefighter’s endorsement throughout the tenure of
their employment.

Candidates for Firefighter/Paramedic must possess/be able to verify the following
license/certification prior to starting the Vallejo Fire Academy:
1. Valid Credential on the National Registry of Emergency Medical Technicians at the
Paramedic Level OR
2. Valid EMT-P license issued by the California EMT Registry

Physical Requirements:

Must be physically capable of performing all essential duties required of a City of Vallejo
Firefighter/Paramedic, including rigorous activities associated with emergency operations.
Fitness will initially be determined by possession of a Cal-JAC Candidate Physical Abilities

Page 3 of 5



CITY OF VALLEJO REVISED APRIL 2025

Test (CPAT), and ability to pass a medical evaluation.
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CITY OF VALLEJO REVISED APRIL 2025
This classification specification has been amended to include the attached job analysis
which includes the essential functions and physical requirements.

Department Head Signature Date:

Date Adopted by CSC

Revised November 14, 200S New

Class Code __56.3 Hour Week=04110/40 Hour Week=04100__
Pay Grade 56.3 Hour Week-F00/40 Hour Week-FO05
Bargaining Unit __IAFF

EEOC Category __56.3 Hour Week-04/40 Hour Week-04
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